Work Sheet – Ahmedabad, India –Multiplication through training church planters
Vision and church planting movements

The common definition of vision is the dream of a preferred future. Often it is presented to church planters as something they can come up with themselves. Pastor B.’s vision clearly came when God spoke through a personal crisis, very much like the apostle Paul’s. People receive God’s revelation of what they are called to accomplish in different ways – not always spectacular or miraculous. However self-generated visions leave disillusioned workers and fractured teams. Please consider Biblical principles and precedents when answering. 

1. How would you define the kind of vision that God gives those he calls to church planting ministry? Does it require a special personal revelation?

2. What should workers do to be sure they have God’s vision?

3. On the other hand, once a worker is certain of God’s general call, to what extent should he/she expect God to speak into strategic decisions along the way?
Culture and strategy

Pastor B. comes across as a humble but visionary man. He leads through his spiritual and personal qualities more than through authority and control. However he has strong convictions and a specific methodology for training workers, planting and structuring churches. Not all churches fit the pattern, but they are expected to move in the right direction. The main force that shapes the movement is not Pastor B.’s personality, or a strong team of managers, but training with accountability. Those who receive training realize that it is an investment that come with a responsibility to reproduce and use best practices under the Spirit’s guidance. If they wanted to take a different path, they would simply be released to follow God’s leading. This may seem strange in individualistic societies, but it is very natural in collectivistic societies, where it makes sense to work together to a common drummer rather than to each one follow his/her own drummer. 

1. Do you believe movements take place more naturally and on a larger scale in collectivistic societies than in individualistic societies? What other cultural factors might propel movements?
2. Comment on the use of training for quality control. What are other healthy ways to bring accountability into movements? 

3. What else can we learn from this movement?

